
 
                                 

                                     JOB OPPORTUNITY: 
                                           FOREST RELATIONS 

COORDINATOR 
 
 
ORGANIZATION OVERVIEW 

Sierra Club of British Columbia Foundation is a non-profit environmental organization whose mission is to 
support people stewarding abundant ecosystems and a stable climate, while building resilient, equitable 
communities. Our overarching goal is to uplift grassroots-led change in response to the climate emergency and 
ecosystem collapse. To do this, we engage with and learn from diverse communities and knowledge systems, 
including communities most impacted by the ecological challenges we all face. In particular, we are committed 
to learning from the governance systems of the Indigenous Nations on whose territories we live and work. Learn 
more here.  

Sierra Club BC is expanding and filling a number of exciting new roles over the coming months. This is an 
opportunity to join a dynamic team in a growing organization that is in the early stages of implementing its new 
vision and strategic plan. We pay a living wage to all staff and are committed to justice, diversity, equity and 
inclusion in both our hiring practices and work environment. We encourage women, people of Indigenous 
ancestry, people of colour, LGBTQQIP2SA individuals and members of other diverse communities to apply for 
careers with our organization. We are committed to building and maintaining a work environment that is 
welcoming to people who bring other ways of seeing, knowing and communicating to our work.  

ABOUT THE ROLE 

The Forest Relations Coordinator works closely with the Coastal Projects Lead, as well as the organizing and 
campaigns team, to develop and deliver on cutting edge projects to protect ancient endangered ecosystems 
and the interconnected living communities of the forest. 

Sierra Club BC is part of a community; a movement. We would like to invite you to join our team who are 
working to change our relationships with forest ecosystems on the Pacific coast. As Sierra Club BC seeks to 
change the way we are in-relation to Indigenous tumuhw (tém:éxw); a̱wi'nagwis; nism̓a; lands & waters, we are 
seeking to nourish a team of people with the leadership skills able to embrace this type of work. Ancient 
rainforests are being logged at an alarming rate, yet these forests are one of our most critical cultural 
landscapes that hold the solutions to the climate and the biodiversity crisis. We must find pathways of change 
that respect Indigenous law and governance; support a diversity of workers’ wellbeing and protect the last 
remaining old-growth forests before it's too late. Do you have gifts you want to bring to our team? Are you 
looking to develop your skills in ecological work, social change or intercultural knowledge among a group of 
social justice-oriented environmental advocates who are reframing conservation ethics? We raise our hands to 
you and hope you submit an application that makes you feel excited, strong and comfortable.  

 
This is a full-time position based preferably on or near northern Vancouver Island. Location negotiable. Some 
weekend and evening work is required. Valid BC driver's license and access to a vehicle is an asset.  

 
 
 
 
 
 
 
 
 
 

https://sierraclub.bc.ca/resources/reports/#StrategicPriorities
https://sierraclub.bc.ca/balance/
https://sierraclub.bc.ca/balance/


RESPONSIBILITIES 

• You will be responsible to commit your best efforts in learning the protocols, governance practices 
and/or humble pathways of decolonization and reconciliation where we conduct our work. You and 
others around you will be in various stages of understanding and we ask that you meet others where 
they are at, as we will you. 

• With support from the organization you will be responsible to develop your gifts, work-plan and 
project responsibilities in tight collaboration with Coastal Projects Lead, Mark Worthing, with 
objectives to bring about better outcomes for endangered ecosystems, old-growth forests and 
communities on the Pacific coast. You will be supported and encouraged to take care of yourself, rest 
as needed and in ways that you deem culturally safe. We want you to find joy and friendship in trusting 
community relationships, while engaging in demanding work. 

• Work collaboratively with the Sierra Club BC team including staff, board of directors and volunteers to 
implement and uplift our strategic plan, project commitments, communications and development.  

• The focus of this position will vary depending on your skills and interests. Activities could include 
creative communications projects and/or field investigations to shine a light on what is happening in 
living forests, engaging and offering support to Indigenous and non-Indigenous coastal residents who 
want to get involved in forest conservation initiatives, and lobbying governments to make sustainable 
land use decisions. The position will involve building working relationships with a wide range of people 
including Indigenous governments both hereditary & INAC band councils, knowledge holders, 
community members and forest sector workers, biologists, and foresters. It will involve working in 
partnerships and collaborations with other non-governmental organizations, governments and the 
private sector. Fundamentally, we’re looking for someone who can work with diverse communities in 
order to uplift healthy community development and well-being and policy-level changes that save 
forests and benefit everyone.  

 
SKILLS, QUALIFICATIONS AND EXPERIENCE 

You have experience, knowledge and abilities in some of the following: 

• Experience working on land, water or ecosystem protection initiatives.  
• Ability to develop campaign strategies and tactics. 
• Knowledge of BC forests, land & water stewardship, governance & policy. 
• Traditional and/or cultural knowledge. 
• Post-secondary degree, diploma or certifications related to land or water stewardship or conservation. 
• Field work experience in stewardship, conservation, biology, recreation or tourism. 
• Experience working with Indigenous communities and/or resource-based communities. 
• Demonstrated research, analytical, and writing skills. 
• Community-based support work or community organizing. 
• Traditional/mainstream media relations & online savvy for digital communications. 
• Able to work within diverse & dynamic coalitions of community & grassroots groups. 
• Dedication and love for ancient old-growth forest ecosystems. 
• Experience conducting oneself or navigating traditional protocol and/or humility to learn. 
• Excellent interpersonal skills and emotional intelligence working in teams. 
• Experience in organizing events (gatherings, protests, forums, conferences, meetings). 
• Strong interest in and knowledge of the science associated with forests/ecology. 
• Highly organized, flexible, creative, able to manage projects, prioritize multiple tasks, and able to thrive 

in a fast-paced and ever-changing environment. 
• Independent, self-motivated, humor, humility and mindfulness or spiritual awareness. 

*COVID-19 associated best practices for safe, physically-distant conduct has changed the nature of our work. 
This shift will require a greater capability to navigate online tools, platforms, and communication skills as well 
as a high level of self-discipline/self motivation. 



COMPENSATION 

• This is a full time staff position (37.5 hours per week). Compensation will conform to Sierra Club BC’s 
salary grid. Current salary range is $45,532 -$49,920 annually, with annual increases within the range, 
plus annual cost of living adjustments.  

• Initial three weeks of paid vacation per year, with regularly scheduled increases, plus a solid benefits 
package.  

• Opportunities for professional development and training. 
 
 
HOW TO APPLY 

• Submit your application with the words “Application for Forest Relations Coordinator” in the subject line 
to mark@sierraclub.bc.ca  

• NO PHONE CALLS PLEASE. Only those candidates who are short-listed will be contacted. 

• Applications will be considered as they are received. The competition will remain open until the position 
is filled. 

• Please submit a cover letter and resume in written form, and/or an explanation of suggested 
format/process that might be more appropriate for you. (Perhaps an oral recording, video or medium 
that feels central to your life's work.)  

mailto:mark@sierraclub.bc.ca
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